CCP Audit Template

Registration No.

Name:

Audit Start Date:

Audit End Date:

Brief description of current work, hours of work and time in this role:

CCP Credit Summary for Audit

Category

Yril
Credits

Yr2
Credits

Yr3
Credits

Yr4
Credits

Yr5
Credits

Total 5yr
credits

1. Continuing Education

2. Practice Review

3. Cultural Competency

Total credits

\ for having done a 3+ credit activity

\ for including learning objectives

Recency of Practice (must be signed by all audit participants)

| declare that this is a true record of my CC activities and confirm that | have worked a minimum of 100 working days or 750 hours in the last five years

(for dietitians who have not been practising for 5 years, please work this out on a pro-rata basis).

Dietitian’s Sighature:

Date:

Mentor/Supervisor Sign Off (please refer to “2010-2011CCP Audit Template changes explained”)

Mentor/Supervisor’'s Name: Position:

1. Credits have been reviewed and appear to accurately reflect the value of learning activities yes no
2. Learning objectives were reviewed with the participant yes no
Mentor/Supervisor’s Signature: Date:




CCP Audit Template

1: Continuing Education Name:

§ Continuing Education activities must be undertaken annually and should continue to provide a minimum of 50% of credits for the year (i.e. 5/10 or 7/15)
§ Foreach 5 year audit period, at least one Continuing Education activity worth 3 or more credits must be submitted, along with appropriate evidence
§ Activities that were previously listed under ‘Additional Professional/Personal Development’ category may now be included under this category, provided they are

related to your area of practice

A B C
Alg?\t/?t Activity Undertaken Credits Evidence
Undertalzlen (refer to notes ‘2010-2011 CCP Audit Template changes explained’) -5) Provided
Credit Allocation (column B)
1 2 3 4 5

§ New knowledge, attitude or skill resulting in
substantial innovative actions

§ Refresher/ basic information § New knowledge, attitude or skill requiring, attitude or ) .
- : . § Change in Practice
§ Minimal effort skill requiring moderate effort § Requires major effort
§ Little / no change § Moderate change to practice § Noted by colleagues/peers
§ Confirmed impact on client or appropriate others

AAR A L T b e AP AL e £ A ..l NI RA




2: Practice Review Name:
§ Practice review must be undertaken annually and should continue to provide a minimum of 20% of credits for the year (i.e. 2/10 or 3/15)
§ The required credits can be made up of a combination of activities including those with 1 and 2 credits
§ Each 5 year audit period, at least one practice review activity worth 3 or more credits must be submitted along with appropriate evidence
§ Practice review must always include feedback from another person. Ensure the reviewer is named and where applicable his/her signature is included on the peer
review evaluation
§ Evidence must be submitted for all activities in this section including those with one and two credits.
§ Evidence can include reflective statements, copies of evaluations/feedback forms, email with feedback, or documents with review comments.
A B C
AIcD;;jil\t/(iety Activity Undertaken Credits Evid(_ence
(refer to notes “2010-2011 CCP Audit Template changes explained’) (1-5) Provided

Undertaken

AAR A L T b e AN AL e £l A ..l NI RA__l. ANAA



3: Cultural Competency Name:

§ One Cultural Competency activity must be undertaken annually at any level (1,2 or more credits)
§ Atleastone ‘Treaty of Waitangi’ activity must be undertaken for each 5 year audit period at any credit level
§ Foreach 5 year audit period, at least one Cultural Competency activity worth 3 or more credits must be submitted, along with appropriate evidence.

A B C
Alz?\t/?t Activity Undertaken Credits Evidence
Y (refer to notes ‘2010-2011 CCP Audit Template changes explained’) -5) Provided

Undertaken

AAR A L T b e AN AL e £l A ..l NI RA__l. ANAA



